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Introduction to 1Z0-324 Exam on Oracle Talent 

Acquisition Cloud 2016 Implementation 

Essentials 
You can use this exam guide to collect all the information about Oracle Talent Acquisition 

Cloud 2016 Implementation Essentials (1Z0-324) certification. The Oracle 1Z0-324 

certification is mainly targeted to those candidates who has some experience or exposure 

of Software as a Service - Oracle Human Capital Management Cloud and want to flourish 

their career with Oracle Talent Acquisition Cloud 2016 Certified Implementation Specialist 

(OCS) credential. The Oracle Talent Acquisition Cloud 2016 Implementation Essentials 

certification exam validates your understanding of the Software as a Service - Oracle 

Human Capital Management Cloud technology and sets the stage for your future 

progression. Your preparation plan for Oracle 1Z0-324 Certification exam should include 

hands-on practice or on-the-job experience performing the tasks described in following 

Certification Exam Topics table. 

Oracle 1Z0-324 Certification Details: 

Exam Name 
Oracle Talent Acquisition Cloud 2016 Implementation 

Essentials 

Exam Code 1Z0-324 

Exam Product Version Oracle Talent Management Cloud 

Exam Price 
USD $245 (Pricing may vary by country or by localized 

currency) 

Duration 120 minutes 

Number of Questions 80 

Passing Score 77% 

Validated Against 
Exam has been validated against Oracle Taleo 

Acquisition Cloud Service, Release 15A. 

Format Multiple Choice 

Recommended Training Oracle Talent Management Cloud Learning Subscription  

Schedule Exam Pearson VUE - Oracle 

Recommended Practice 1Z0-324 Online Practice Exam 

 

http://education.oracle.com/pls/web_prod-plq-dad/db_pages.getpage?page_id=906
http://www.pearsonvue.com/oracle/exams/
http://www.oraclestudy.com/1z0-324-oracle-talent-acquisition-cloud-2016-implementation-essentials
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Oracle 1Z0-324 Exam Syllabus: 

Overview 

- Describe the primary Oracle Taleo Enterprise Cloud 
Service business processes 

- Configure System General Configuration Settings 

Data Segmentation and 

Security 

- Explain data segmentation via SmartOrg 

- Explain the impact of user types 

- Explain the impact of user groups 

- Create, assign, and manage content elements using 
SmartOrg 

- Create and configure settings via Configuration Profiles 

Recruiting Process 

Configuration 

- Define the Candidate Selection Workflow 

- Implement and contextualize the Candidate Selection 
Workflow 

- Implement and contextualize Correspondence 

- Implement and contextualize Advanced Search 

- Configure List Formats and Context 

Foundation Data - Fields 

Files and Forms 

- Explain the relationship between Fields, Files, and 
Forms 

- Create Candidate and Requisition Forms and Files 

- Create and contextualize User Defined Fields 

- Configure Candidate and Requisition Forms, and Files 
for Mobile 

Career Section Configuration 

- Describe Application Flows, Career Sections, and User 
Defined Forms 

- Configure Application Flow Elements 

- Design Internal, External, and Agency Career Portals 

- Set up the Career Section for Mobile 

Prescreening and Screening 

- Describe the screening options available in the system 

- Design a Prescreening Questionnaire 

- Configure Disqualification Questions 

- Set up Abilities, Certifications, and Experience (ACE) 
Alerts 

- Configure Screening Services 

Onboarding (Transitions) 

- Describe the high-level process types (Onboarding, Pre-
hire, Offboarding, eOffer) 
- Create Tasks, Steps, Transitions, and Conditions 

- Configure Portal pages 

- Build a process using different assignees and task types 

 

1Z0-324 Sample Questions: 
01. A user gets unexpected results when he or she conducts a candidate 

search. What two items must you check to troubleshoot the issue for the user? 
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(Choose two.) 
  
a) Check to see if the user has saved an Advanced Search. 

b) Check to see if the user has set a saved Advanced Search as the default. 
c) Check to see if Candidate Search options have been set for that user in Recruiting 

Administration. 
d) Check to see if Candidate Search options have been set for the system in Recruiting 
Administration. 

e) Check the Recruiting Administration > SQL Query options, and check the records 
directly to see if the record has been saved. 
  

02. After Go-Live, your customer decides to change the application flow pages 
so that they are presented in a different order, and also to include additional 
pages. The system does not allow them to save the new configuration. What 

two things should you ensure to troubleshoot this? 
(Choose two.) 
  

a) that the names of the pages are not misspelled 
b) that the application flow actions are associated with the correct page 
c) that a Thank You page is included and is the last page in the flow 

d) that there are not too many pages 
e)  that there are enough pages 
  

03. Diversity forms can be contextualized by ___________. 
(Choose the best answer.) 
  

a) location 
b) organization 
c) job type 

d) candidate type 
e) Career section type 
  

04. In which four compartments can visibility be limited through 
contextualization of user groups by using coverage areas 
(Choose four.) 

  
a) requisitions 
b) prescreening questions 

c) candidates 
d) job templates 
e) reports 

f) list formats 
g) requisition files 
  

05. When creating a requisition file and using all Prescreening sections 
(Competencies, Question, and Disqualification Questions) in what order must 

the blocks in the Prescreening section be placed to ensure that users do not 
encounter errors in the layout of the file? 
(Choose the best answer.) 
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a) Competencies, Questions, Disqualification Questions 
b) Questions, Disqualification Questions, Competencies 
c) Disqualification Questions, Questions, Competencies 

d) Disqualification Questions, Competencies, Questions 
  

06. Which two actions must you take if you want to edit the properties of an 
existing application flow? 
(Choose two.) 

  
a) Dissociate the application flow from an active Career section. 
b) Modify the properties of the associated Career section. 

c) Deactivate the application flow. 
d) Remove the language configuration 
  

07. You client wants all their Australia recruiters who focus on Sales and 
Marketing positions to have access to view and search the same requisitions. 
Which two functional domains should you add to this group’s coverage area to 

meet this requirement? 
(Choose two.) 
  

a) Marketing and Sales Job Fields 
b) Recruiting > Requisitions 
c) Sales and Marketing Organization 

d) Recruiting > Search 
e) Recruiting > Administration 
  

08. You want a requisition file to capture information about whether a 
candidate is willing to relocate. What process should you follow to get this 
information into the requisition file? 

(Choose the best answer.) 
  
a) Add the Relocation standard field to a user-defined form, and then add that form to a 

section within the requisition file. 
b) Create a user-defined form to capture the information, then add that form to a 
section within the requisition file. 

c) Create a user-defined field to capture the information, add that field to a user-
defined form, and then add that form to a section within the requisition file. 
d) Create a requisition file to capture information about candidate relocation. 

  
09. Your client reports that one of the steps in their process is not going to the 
right person. Which value should you check 

(Choose the best answer.) 
  
a) Process Supervisor 

b) Step Assignee 
c) Process Owner 

d) Transition Condition 
e) Process Type 
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10. Your client wants you to create an Associate Recruiter user type that has 
limited permissions for features and functions within the Recruiting Center. 
What steps do you perform to create and configure this new user type? 

(Choose the best answer.) 
  

a) Create an Associate Recruiter user type; enter the code, name, and description; then 
remove permissions per the client’s requirements. 
b) Duplicate the Recruiter user type; change the code, name, and description; then 

remove permissions per the client’s requirements. 
c) Create an Associate Recruiter user type; then enter the code, name, and description. 
d) Duplicate the Hiring Manager user type; change the code, name, and description; 

then remove permissions per the client’s requirements. 
e) The Associate Recruiter user type is already a default user type in the Recruiting 
Center. 

 

Answers to 1Z0-324 Exam Questions: 

QUESTION: 01 

Answer: b, e 

QUESTION: 02 

Answer: b, c 

QUESTION: 03 

Answer: b 

QUESTION: 04 

Answer: a, c, d, e 

QUESTION: 05 

Answer: b 

QUESTION: 06 

Answer: b, c 

QUESTION: 07 

Answer: a, d 

QUESTION: 08 

Answer: a 

QUESTION: 09 

Answer: a 

QUESTION: 10 

Answer: e 

 

 

Note: If you find any typo or data entry error in these sample questions, we request 
you to update us by commenting on this page or write an email on 

feedback@oraclestudy.com 

mailto:feedback@oraclestudy.com

